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Introduction
This Prejudice-Based and Discriminatory Bullying Policy is aligned with the statutory guidance provided in Keeping Children Safe in Education (KCSIE - DfE September 2023) and is underpinned by the Human Rights Act 1998 (HRA) which protects the right to freedom from inhuman and degrading treatment; the right to respect for private and family life and includes a duty to protect individuals’ physical and psychological integrity; it requires that all of the rights and freedoms set out in the Act must be protected and applied without discrimination. The HRA explains that being subjected to harassment, violence and/or abuse, including that of a sexual nature, may breach any or all the rights which apply to individuals under the Convention.
The Anti-Bullying Policy outlines our organization's commitment to creating a safe and inclusive environment that promotes equality, diversity, and respect. The purpose of this policy is to prevent and address bullying among children and young people.

Policy Statement
Our organisation is committed to the following principles:
We have a zero-tolerance approach to cyberbullying, prejudice-based and discriminatory bullying and are dedicated to preventing, identifying, and responding to any incidents.
We will follow the guidelines set out in Keeping Children Safe in Education (KCSIE - DfE September 2025) to ensure compliance with statutory requirements regarding the prevention of bullying.
We will promote equality, diversity, and inclusion, and actively challenge discriminatory attitudes and behaviours within our organisation.
We will provide training, support, and resources to staff members to enable them to recognise and respond effectively to incidents of cyberbullying, prejudice-based and discriminatory bullying.

Policy Aims
· To ensure that all members of staff and volunteers, pupils and parents understand what bullying is, what the centre policy on bullying is and follow it when a suspected case of bullying is reported
· To ensure that every allegation of bullying is taken seriously for it can cause physical and psychological damage, even leading to suicide.
· To ensure that members of the centre support each other by reporting all instances of bullying.
· To ensure that all members of the centre are aware that we take bullying seriously and that it will not be tolerated.

Definitions
The centre views bullying to be the willful and conscious desire to hurt, frighten or threaten another person or group, usually repeated over a period of time. It includes encouraging and manipulating others to bully. It may be open and intimidatory, but is often hidden and subtle. It may occur directly or through cyber-technology (social websites, mobile phones, text messages, sexting, photographs or e-mail). This includes child on child abuse.
Positive Progress will not tolerate the use of the term ‘banter’ to in any way excuse what it deems to be inappropriate references to any person or persons. Please be aware that our Safeguarding Policy, Behaviour Management Policy, and Child on Child Abuse should be read in conjunction with this Anti-Bullying Policy.

For the purpose of this policy:
· Prejudice-based bullying refers to bullying behaviour that is motivated by prejudice or bias based on protected characteristics such as race, religion or belief, disability, gender identity, sexual orientation, or any other characteristic protected by law.
· Discriminatory bullying refers to bullying behaviour that targets an individual or group based on their protected characteristics and creates an intimidating, hostile, or offensive environment.
· Emotional bullying refers to being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures).
· Physical bullying refers to pushing, kicking, hitting, punching or any use of violence, threatening or obscene gestures.
· Racial bullying refers to using racial taunts, graffiti, gestures because of someone’s colour and/or origin.
· Sexual/Sexist bullying refers to unwanted physical contact or sexually abusive comments because of gender.
· Verbal bullying  refers to insults, sarcasm, spreading rumours, teasing and name-calling including comments made against particular groups for example because of disability, Special Educational Needs or on grounds of religion, cultural background, gender, sexual orientation or transgender status.
· Cyberbullying refers to all areas of internet, such as email & internet chat room misuse, social network sites, threats by text messaging & telephone calls, and misuse of photographic technology, e.g. cameras and videos. This includes sexting or threatening and/or blackmailing a person to share images of that person or purporting to be that person or connected with them in some way.
· Religious bullying refers to unkind words or actions because of someone’s religion.
· SEN/D bullying refers to unkindness because of physical or mental disabilities or having Special Educational Needs.
· Homophobic bullying refers to treating someone unkindly because people think that they are or might be homosexual.
· Transphobic bullying refers to unkindness due to someone’s gender identity, their perceived gender identity or because they do not conform to culturally conventional gender roles.
· Family related bullying refers to unkindness because a child is adopted or is a carer, or the like.

Roles and Responsibilities
Designated Safeguarding Lead (DSL): The DSL is responsible for coordinating responses to incidents of bullying, ensuring staff members receive appropriate training, and working with external agencies.

Staff Members: All staff members have a responsibility to create a safe and inclusive environment, prevent prejudice-based and discriminatory bullying, respond to incidents promptly, and provide support to those affected.

Prevention and Education
Promoting Equality and Inclusion: We will promote equality, diversity, and inclusion throughout our organisation, fostering a culture that celebrates differences and values every individual. Positive progress recognises that both the bullied and the bullies need appropriate support.

Education and Awareness: We will provide training to staff members and raise awareness among children and young people about prejudice, discrimination, and the importance of respectful and inclusive behaviour. Staff will be required to be positive role models in word and action at all times.

Curriculum Integration: We will integrate lessons and activities into the curriculum that promote understanding, empathy, and respect for diverse identities and cultures, e.g., PSHE lessons will be used to explore the nature of bullying, the reasons it might occur and to suggest strategies for dealing with it.

Recognising and Responding to Bullying
Training: All staff members will receive training on recognizing the signs of bullying (e.g., a student becoming shy or nervous, feigning illness, taking unusual absences), understanding the impact on individuals, and knowing how to respond effectively.

Reporting Incidents: Staff members who witness or receive reports of bullying must respond promptly by following the procedure to log a safeguarding incident on My Positive Progress website. The DSL will ensure that an appropriate member of the Safeguarding Team is informed, and a named member of staff is assigned to give guidance and to ensure that all members of staff that need to be aware are informed. In more details,
If you are the victim: 
· If you feel able to, confront the bully by verbally making him/her aware that you think that what he/she is doing is wrong.
· Share your feelings with someone else
· If possible talk to a member of staff. If you would rather not go straight to a member of staff, talk to your friends; they may well be able to advise on an appropriate course of action, or will be able to involve other people who can. There are also people outside Positive progress who would be willing to help, for example Childline: 0800 1111 and Samaritans: 116 123.

If you are a pupil who witnesses bullying behaviour:
· Support the victim by offering your friendship and make it clear that in your opinion what is happening to them is wrong.
· Encourage them to speak out on their own behalf by confronting the bully, or with their permission, confront the bully yourself.
· Accompany the victim to a member of staff


If you are a member of Staff who witnesses bullying behaviour or it is reported to you:
· Sometimes people, either through lethargy, peer group pressure, or tacit support for what was going on, fail to take action. This must not happen.
· Reassure and support the pupils involved.
· Advise them that you are required to pass details on to the relevant members of staff (see below).
· Create an incident form on My Positive Progress website as soon as possible, and ensure that the DSL is informed.
· The DSL will keep a central log of all complaints or incidences of bullying and record the follow up actions

What will happen
· The victim will be interviewed by the named member of staff assigned to give guidance and asked to describe and write an immediate account of events. The process for dealing with bullying will be explained clearly to them.
· The victim will also be given the opportunity to discuss their own reactions and behaviour towards the bully.
· Once the DSL or dDSL is clear that a bullying offence has been committed, the bully and any others involved will be interviewed individually and asked to write an immediate account of events. The process for dealing with bullying will be explained clearly to them.
· Support and advice will be given as appropriate to all pupils involved.
· Details of the incident will be recorded on all the pupils’ profiles on My Positive Progress
· Parents and key school / LA contacts of all pupils involved will be contacted and a meeting may be arranged if deemed appropriate by the DSL.
· A review will be undertaken after each incident logged as a bullying incident to determine whether or not a pattern can be identified and to evaluate the effectiveness of the approach adopted.
· Those involved in supporting the pupil will continue to monitor the situation and speak to the DSL if there are further concerns or if they feel that the victim or bully require further support.

Sanctions
· Sanctions include verbal or written warning, parent/guardian notification and temporary suspension or permanent termination of placement, depending on the seriousness and the length of the offences
· In very serious cases it may be necessary to make a report to the Police or Children’s Social Care Services

Confidentiality and Information Sharing: Information regarding incidents of bullying will be treated with the utmost confidentiality, but may be shared on a need-to-know basis to ensure appropriate support and intervention.

Support and Intervention: We will provide appropriate support and interventions to those affected by bullying, ensuring their safety, well-being, and access to necessary support services.

Monitoring and Review
Reporting and Recording: Incidents of bullying will be recorded, monitored, and reviewed regularly to identify patterns, trends, and areas for improvement.

Review and Evaluation: This policy will be reviewed annually or whenever there are changes to legislation or statutory guidance. The effectiveness of the policy will be evaluated through feedback from staff, students, parents/carers, and external agencies.
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